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PLAN AGAINST SEXUAL HARASSMENT  
SCHOOL OF MISSION AND THEOLOGY  

 

 

 

INTRODUCTION 
 

The purpose of this plan against sexual harassment is to make it clear that no forms of sexual 

harassment will be tolerated in the School of Mission and Theology. 

 

The plan reflects two sets of values: 

 

 A Christian anthropology 

 

The prohibition against sexual harassment reflects the School of Mission and Theology’s Christian 

anthropology, which, inter alia, emphasizes:  

— that all human beings are created in the image of God 

— that the life of a human being is holy and invaluable 

— that all human beings are equal and have the same basic rights, independent of race, gender, 

position in society, etc. 

— that no human being should be treated as a means but as a purpose 

— that Christian ethics rejects all humiliation of the human being, its integrity, identity, 

autonomy, and basic rights. 
 

 The Norwegian Gender Equality Act § 8a: 

 

No person may subject another person to sexual harassment. The term "sexual harassment" shall 

mean unwanted sexual attention that is offensive to the object of such attention. Sexual 

harassment is considered to be differential treatment on account of gender. The employer and 

management of organizations or educational institutions shall be responsible for preventing and 

seeking to preclude the occurrence of sexual harassment within their sphere of responsibility. 

 

 

 

DEFINITION 
 

“Sexual harassment” is here defined as any kind of sexual attention that is not wanted, annoying, 

offensive or threatening:  

 

 It includes verbal remarks, comments to body or appearance, unnecessary touching, or physical or 

psychological pressure for sexual services. 

 It also includes the whole range of acts, from single unpleasant episodes to more systematic 

harassment over time.  

 It is the one experiencing sexual harassment who decides whether the words or acts can be 

accepted or are experienced as annoying.  

 

The plan includes everyone attached to the School of Mission and Theology, and it includes all 

relationships that are experienced as sexually harassing:  

 

 Relationships staff/student, staff/staff, student/student 

 Relationships man/woman, man/man, woman/woman 



 

 

 

EXTENT 
 

There has been no investigation about the possible extent of sexual harassment at the School of 

Mission and Theology. However, there is no reason to think that the problem does not exist.  

 

 

 

PREVENTIVE EFFORTS 
 

Rector is responsible for preventing sexual harassment at the School of Mission and Theology. 

Leaders on all levels are – together with Rector – responsible for preventing sexual harassment in their 

units, and for seriously investigating all reports concerning sexual harassment.  

 

Rector is responsible for making staff and students familiar with this plan against sexual harassment. 

This is done through: 

 

 On a general level, for staff and students: verbal and written information about this plan against 

sexual harassment and its preventive and problem solving efforts.  

 More specifically, for supervisors and students in masters and doctoral programs: information 

about the School of Mission and Theology’s professional ethical guidelines for supervisors, and 

by following up the demand for signed confirmation that the ethical guidelines are known. 

 

 

 

PROBLEM SOLVING EFFORTS 
 

Rector is responsible for appointing contact persons to whom those who experience sexual harassment 

can bring their cases, and for securing that there are procedures to follow in such cases. 

 

Contact persons to whom those who experience sexual harassment and bring their cases are: 

 

 For students: Dean of Studies 

 For staff: Director 

 

Procedures for handling cases of sexual harassment:  

 

 The School of Mission and Theology wishes that anyone experiencing and reporting sexual 

harassment is received in such a way that the reporting of the case does not become another 

burden. 

 The one experiencing sexual harassment reports the case to the contact person. The contact person 

invites the two parts to a meeting where they present their cases. Both parts may bring with them a 

second person. The contact person then tries – in dialogue with the parts – to find a solution. Both 

parts may complain the case to rector. 

 Possible sanctions should be adequately related to what has happened. Acts of a criminal nature 

are sent to the police. 

 Cases of sexual harassment are to be treated confidentially. As such cases eventually may end up 

as disciplinary cases, it is important to documenting how the case is treated.  

 

 

FURTHER REGULATIONS 
 

 Professional ethical guidelines for supervisors, School of Mission and Theology. 


